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About .. ~

This

Training Package

You will find in your training package, 1. Simulation of an on campus
visit somewhere in Alaska. The purpose of the simulation is to prepare
vou tor on-sites evaluation to review Teacher Education Programs in
Alaska Universities and Colleges.

The Standards referred to in the training package are the standards
developed by: NASDTEC

This In-Service is designed to assist Alaskan Education in planning,
conducting and evaluating Teacher Education Programs in Alaska. In
other words In-Service training should fit local situations and mect
local ueeds. We hope the materials provided in this tratving package
mayv be helpful in meecting these needs,
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SCENARICQ October 30, 19/4

During this training session you will be assuming the role of a
program specialist* whose task is to examine a comprehensive set of
simulated teacher preparation information prépared by Billiken Statce
Lullege. A program specialist role is one of many other roles which
comprises a Visiting Team.* The Visiting Team's tasks are to read State
self-study materials and to make preliminary assessments of the total
teacher education program before arriving on campus and to verify the
accuracy of the self-study in operation during an on-site review. Your
singular role of program specialist is but one of many roles which will
be played out during the visit to Billikem College. However, in this
simulated on-site review of Billiken State College your task focuses
on the verification of Billiken's self-study material in regards to
Teacher Education.

while the self-study materials are fictionalized, the format in
which the materials are presented is real. The various forms required
by the Department of Education are authentic also. The Dggartment of
Education coordinates an on-site review in cooperation with selected
colleges and universities officials, but during this training session
the campus visit is observed and processed via the role of a program
specialist reviewing Billiken College's elementary education program.

Lach section of the training materials which follows was designed

to highlight the activity of a program specialist before arriving on
campus and to emphasize the procedures implemented during an on-site
review. The end product of the on-site review is a written report which
documents the tindings of the program specialists in relation to eriteria
tound in the Standards for the Approval of Teacher Lducation Program:
in Alaska. These standards will be the basis on which the prﬂgfdm
HPULllll%t (vou) will decide the status of Billiken State College's

viementary cducatdon program.

The facilitator of this training session will assume the role of
Visiting Team Chairman.® During the training session the Visiting Team
(hairman is in close contact with you on an individual basis as well as
Tarpe proup basis, The real world of an actual on-site review requires
a preat deal more independence on your part, thus the hasic assumption
ol this training design and the materials which follow ix that a greater
awareness of the individual specialist role and the task ot the visiting
committee will evolve from this experience. An additional expected
outcome is that your data collection and reporting will be improved uas &
result of the next few hours on the campus of Billiken State College.

“hese titles and other phrases are defined and illustrated during the
training sessions,

l',



BEGIN SIMULATION: ORIENTATION

A (he cnd ot Chis Sectron of the teadubag progras vou will e

abloe Lo

1. verbally define the basic terminology associated with
the approved program approach.

2. list the basic purpose of the on-site review.

3. differentiate between the roles of program specialist,
~visiting committee, and consultant.

N sequence the process of the approved program approach.
L} L8

. identity the time trame of a typical on-site revicw
soehedn be,

U, fist three program approval options,



) BILLIKEN STATE COLLEGE

Bi11iken State Collepe is located in a rural setting north central
Alaska. Its enrollment for the past academic year was in cexcess of four
thousand full time students. Approximately eighty percent of its student
body are Alaska residents and about the same percentage of the graduatces
indicated a preference for employment within the State upon graduation.

» proportion of graduates in the varjious fields offered by the

-1lepe Yor the past two years are:

ic Service Adm. 20% 157

echnical 257% 35% .
Fisheries, VYocational Ed. 15% 10%
Teacher Education 407% 307
Other 5% 5%

Billiken State has a faculty of 125 members. Fifty-percent of the
faculty hold the doctorate degree.

The campus complex consists of twenty major buildinps.  The newe:nt
building is the Main Library which houses an extensive collection of
print and non-print resources. The Multimedia Center which services the
entire campus is located in the Main Library.

Rilliken State College is accredited by the North West Association
ol College and Sccondary Schools, the National Council for Accreditation
o! Teacher Education and the Alaska Commission on Post Sccondary Education.

The teaching specialization offered by the college are:

Art, K-12, 4=-8, 7-17
hivlogical Science, 7-12
Business Bducation, 7-12
Business Principles, 7-12
Chemistry, 7-12

Flementary Education

ity Bdacation

Eapglish, 7-12

Goneral Science, 4-8, 7-12
Health Education, K-12

Home Economics, 7-9, 7-12
Industrial Arts, 4-8, 7-12
Journalism, 7-12

PLanguage Arts, 4-8, /-9
Mathemat ics, 4-8, 7-49, 7-12
Music, K-=12

Phivsical Bducation, 7-9, 7-12
Seoretarial Studies, 7-172
Social Studies, -8, 7-9, 7-12

Al !)



: CAMPUS VISIT
JRAINING WORKSHOP GOALS & OBJECTIVES

S
.

General Goal:

Train educational personnel in making objective and informed evaluations
ot teacher education programs based on standards approved by the Alaska
Becond b Pdue atiow g part ot the on=sfte program .l;igrr‘()\l.ﬁ I proces:s,

<

i

Terminal Objectivos:
At the conclision of the workshop,\ the participant will:

1.0 Describe the "Approved Program Appzbﬁth" to teacher education
program deve iopment and certification in Alaska.

2.0  Apply the Stindards in the assessment of teacher education programs
Juring on-si.e¢ campus visitations.

3.0 ldentity and briefly describe the major components of the Self-
Study materials,

Ao HBdentity amd deseribe major activities of the campus visit schedule.
5.0 Prioritize tisks in campus visit procedures.

6.0 Describe Visiting Team roles and decision making procedures during
the on=site review of teacher educacion programs.

7.0 Identify data sources necessary to the verification of the Self-
SL Ud_\{‘ .

8.0  lmplement interview, data coilection and analysis skills pertinent
to on-site evalugtions of teacher education programs,

9.0 Distinguish between program approval optioas and betweehn rec:omend;‘ti(ms
and conditions.

10.0 Prepare appropriate written documentation of findings regarding
program approval.

fnabling objeatives which further define these terminal objectives
are disted prior to cach section of the training progran,

|
—~
—

A2
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BASIC DEFINITIONS

Approved Program Approach

A process whereby an institution develops a teacher education
program -based on State standards and submits such a program for a
State review is approval of the program, graduates of the "approved
program’” are eligible for State certification.

Self-Study

Materials prepared by the tcacher preparation institution which
doscribes their teacher education programs in light of the Standards.
The materials are compiled in anticipation of the on-site visit by the
State Department of Education. Its majot components are the Institugional
Analysis Report, the Faculty Data Report and the Curriculum Analysis
Keports.

1

Standards

Kefers to the fourth Edition of the publicaticn, Standards for
the Approval of Teacher Education Proprans as gathered by . lhe
standards contained in this volume provide the basis for evaluation and
approval of teacher preparation progcams offered by Alaska institutions.
Standards appear in the torm of program objectives.

Teachoer Education {(or Preparation) Prograrn

) (e total planned experiences designed by an institution for the
purpose of preparing individual= for specific poofessional cducational
roles and State certification.
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Lvpa) Banis tor state Bepartment of Educarion Review of Teacher Education .

Prog tonng, 1

A perron is not eligible for a teacher certiffcate unless he has
received at least & baccalaurcate dzgree from an ihstitution of
higher education accredited by 4 recognized regional accrediting
issociation or approved by the commissioner. (AS 14.20.020(b))

The Board may establish by regulation additional requirements for
rhe tssuance of vertificates. (AS 14.20.020(c))

A tvacher certifficate valid for five years, shall be i{ssued to an
applicant who has completed a teacher education program apprcved by
the Alaska State Bpard of Education, has a bachelor's degree, and

{ :

(v recommended by the preparing institution. (4AAC 12.020(a)(1))

Pt jore o Campus Uu‘jﬁi;h' Review

I, Verity the acouracy of the Self-Study and Compliance with the
o Standards, :

2. Assuess the curric.la in operation by identifying strengths and

weaknesses.

. ~

i
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The Approved Teacher Education Program Approach
For Degree Programs in Alaska

(i Begin :)
L .

College Conducts
A Needs Assessment

M

Stand-rds Develcped
’ tor Program

A

Design Program From
State -Standdrds

i

Faculty Committee
Recommends Program )
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Implement | - W
Program
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I Recommend Graduates
E for lLicensure

*

{
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VISITING TEAM ROLES

¢ VISITING TEAM .- cnarrman

—_—— N

B} - ‘ ,
I VISTTING COMMITTEE . PROGRAM SPECIALIST D.0.E. |
. Non-voting members PERSONNEL |

3

X « - i-
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P . 1
4
- .
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Selection and Fupction of Visiting Team Members

Cisiroan: Appointod by the Rirector of the Division of Educational
S e Sappor Eowi T fhesgappreval o of the State Commissioner 011

Paducat ions 1hu’thdi:m4u}cbufdlnatus ail aspects of the campus visit.

Gerves as Chairman of both Visiting Team and Visiting Committee.

' ot - .

The Visiting Team will pc«selgcted {rom Trained Carde Representing

the broad areas ot cducation “ind subject matter specialists in the

propram ared being rvvieweq. :

) Yiﬁjt;:§§§m@gjﬁuy: Appointed by the State Commissioner of Education.
. The tive members are selected in the following manner: Orie member from
the Alaska Department o}‘Edq;atdan, one member from the appropriate Prin-
. vipal's Association, ond member_from institutions of Yigher Education,
' one member from NEA-Alaska and ofte.member from classroom teacher. The
Visiting Committee has major assignments with Institutional Standards. It
Jlse has the responsibility for making decisions about program approval.

\ Program Spevialists: Appointéd by the State Superintendent of Schools.
Lo number of progray specialists onoa Visiting Team varlies according to
Cie namber of teavher cducation programs offered by the institution.

“Program specialists function in an advisory capacity to the Visiting
Commit Lo,

Boout. Personnel: Staff ot the Alaska State Depar tmgnt. of Fducation and will

he serving in a techoical and advisory capacity.
®

?
Puartdcipant's Rele During the Simulation

DBut iy the sisalation, you will be playing the role of a program
Cpevialints whoe will be reviewing the Elementary tducation program at
vl Taben State tod o,

?



SCHEDULE FOR THE CAMPUS VISIT
SIMULATION

Day 1

8:30 - 9:00 Introductions
Workshop Goals and Objectives
: . Schedule for simulation

. 9:00 - 9:30 Regin simulation: Orientation to Approved

Program Approach in Alaska and campus
visit procedures

Y:30 - 10:15 Verification of the Self-Study
10:15 - 10:30 Coffee Break
10:30 - 12:00 Continue Verification of the Self-Study

12:00 1:00 Lunch

1

1:00 - 2:00 Data sharing among Visiting Team Membvrs'

2:00 - 3:00 Reporting the findings
100 - 3:15 Coffee Break
3115 ~ 4:00 Reporting the findings (Continued)

4:00 ~ 4:30 Campus Visit Decision Taking Procedures

B9

LI

-,



Monday

Monday

Monday Evening

Tuesday Morning

Tuesday
Af ternoon

'“l&‘:ui.b}’
Lveniag

Wednesday Morning

-

Wednesday
Af tornoon

On-site Orientatiog

Begin Verification

of the Self-Study

!

Data Sharing

4

—

Continue Vertifica-
tion of the Self-
Study

-

W“‘ AN .,,... ,._‘__,..p_p.,_..j
Oral and Written

Reports to Visiting
Committee

Review of

Written Reports

— e PREFLNRIEN

Decision-making on
Program Approval

.

Exit Interview

-

FE
oy

B10O

Team

Team

Team

Team

Program Specialist
and D.O.FI. :

Visiting Committee

Visiting Committew

Visiting Committee
and Institutional
Officials
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PROGRAM APPROVAL OPTIONS

Full Approval

~-The program fully meets the Standards.
~-Approval is not to exceed five years.

Provisional Approval

~—¥hile the program does not fully meet the Standards,
the deficiencies cited do not seriously jeopardize the

operation of the ‘program and they can be corrected
in the time period specified by the Visiting Committee.
--Specific instances of norcompliance with the Standards

shall be noted as conditions and a time for their removal
shall be indicated by the Visiting Committee.
-~Approval {s not to exceed three years.

Nonapproval

--The program's failure to meet the Standards dis of such scope
gram is seriously

and/or magnitude that the cperation of the pro

jeopardized.
\‘; o

4
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ORIE} \TION QUIZ

The following statements pertain to information included in the orientation
materials covered in this section of the manual. Place a "T" in the

margin to the left of each true statement, and an "' in the margin for
cach-false statem-nt.

e e

An approved teacher education program cannot be implemented or
altered without State Department of Education approval.

1

The Self-Study includes the findings of the Visiting Team.

_The recommendation for full, provisional or non-approval of a

toacher cducation program should be based on whether or not
the program complies with the Standards.

Both the University of Alaska Board of Regents and the Alaska
Department of Education conduct campus visits for the purpose
of approving teacher education programs for State Certification.

Only Visiting Committee members and the Chairman of the Visiting
Committee have voting privileges in terms of program approval
during the campus visit.

L] 1
According to the Standards, each approved teacher education
program has three program components: General Studies,
Prpfessional Education and tie teaching specialfzations.

The Visiting Team is always a larger group than the Visiting
Commit tee.

Full approval of a teacher education program means that the
Visiting Team may not make recommendations for program improvement.

Provisicual Approval of a teacher education program may be
recommended for a period of time not to exceed three years.

Any individual who coﬁpietes an approved tesacher education
program is eligible for State certification for the specific
professional role for which the approved program is designed.

The major criteria for apéroving teacher education programs in
Alaska are drawn from the School Laws of Alaska.

I
O

Bl2



. VERIFICATION OF THE SELF-STUDY: PRELIMINARY ASSESSMENTS AT HOME

PART I

At the end of this section of the training program you Qill be
able to:

1. locate the courses which comprise the General Studies,
Professional Education, and Elementary Educaiion components
at Billiken State College. |

2. apply the questions in the Program Analysis Form in Section

‘ D CO 2‘42 - 2-4-

3, verify the further delineation of the Standards by examining
the sample course outline. ‘

N\
L \




BILLIKEN STATE COLLEGE
CURRICULUM ANALYSIS REPOR¥
ELEMENTARY EDUCATION

Program Summary Shczet

Elementary Eduction 1-6

"

Students who are qualifying for teaching in an open-or seif-
contained classroom grades 1-6 shall complete the following:
I. General Studies (Elementary)

The General Studies for Elementary Education differs
from that for the secondary education;?ﬁogram. However,
each consists of forty credit hours-as a minimum and is
distributed over humanities, mathematics, natural sclence
and physical education and health.

I ' 1I1.

I1I1. Professional Education

Elementary Education

Required Credit Hours

. 1. General Studies 40 hours
1. Humanities 17 hours
English 104 - Written English 3
English 108 ~ Advanced Written English 3
English 250 -~ Survey of English Literature 3
English 260 - Survey of American Literature 3
Spe: h 210 ~ Speech for the Teacher 3
Art 255 - History and Appreciation of Art
or ’ 2
Music 205 ~ Music Appreciation
11. Social Sciences ' 12 hours
Geography 210 - Introduction to Geography 3
History 107 - United States History 1 :
- History 103 -~ United States History Il 3
History 111 - History of Civilization I
or 3

History 112 History of Civilization II

£y

Cl1 ol
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I11. Science and Mathematics ' . 9 hours

Math 110 - Mathematics for Elementary Teachers - 3
Physical Science 201 - General Physical Science 3
Physical Science 202 - General Physical Science 3
IV, Physical Education 2 hours

Physical Education 231 - Games and Rhythms 2

: . 11. Klementary Education
& Required :8 hours

Elementary Art Education I

Art 353 - 2
Art 354 - Elementary Art Education II 2
Biology 101 - Introduction to Bidlogy 4
Biology 102 - Introduction to Biology 4
Education 300 ~ The Reading Process (Elem. Ed.) 2
: Education 304 - Developmental Reading (Elem. Ed.) 2
Health 102 - Introduction to Biology 4
Health 400 - Health Education for the Elem. School 2 \
Safety 200 - Accident Analysis/Emergency Care 2
English 207 - Children's Literature 3
Math 210 - Mathumatles for Elementary Tceachers I1 3
Math 323 - Mathematics for Elem. Teachers III 3
- Music 231 - Elementary Music I 3
Music 232 - Elementary Music II . -3
Phys. Sci. 412 - Science in the Elem. School (Elem.Ed.) 2
Pol. Science 200 - Introduction to Political Science 3
Economics 200 - Economics 3 ‘
Sociology 110 - Introductory Sociology 3 ' ‘

* The General Studies requirements for elementary education also fulfill
competencies for the specialization requirements and are included with the
Elementary Education lisfing in determining the 2.2 grade point require- )
ment for eligibility for the Initial Performance Practicum,

111. Professional Education Foundation Courses ~ (all students)

. | _ 24 hours
t.ducation 200 - Introduction to Education 2
Education 250 - Foundations of American Education 2
Education 302 - Human Crowth and Development 3
Education 303 - Educational Psychology , 3

Elementary Professional Education
Education 300 - The Reading Process {(Elem. Ed.) -
Iducation 304 — Developmental Reading (Elem. Ed.) -
Lducation 402 - Mathematics in the Elementary School 2
Education 403 - Language Arts in the Elementary School 2
Education 404 - Social Studies in the Elementary School 2
Education 405 - Corrective Reading 2
Phy. Sci. 412 - Science in the Elementary School (Elem.Ed.) -
Education 420 - Student Teaching Experience (Elementary) 6




‘ .

3.4 - Teaching Majors

&

General Standards. Billiken State College provides teaching majors

i, the field of specialization and are designed to meet genral standards
identified by the faculty.

STANDARD I Institutional Responsibility.

STANDARD II Statement of Objective

STANDARD III Statement of Teacher Competencies

STANDARD IV Characteristics of Teaching Majors

STANDARD V Evaluation and recommendation of the candidate

STANDARD VI Supporting Facilieies and Schedule

STANDARD VII Staff

L



‘ BILLIKEN STATE COLLEGE
ELEMENTARY EDUCATION SELF-STUDY REPORT

2.1 - Purposes and Objectives

Billiken State College is a multi purpose college whose history
began just prior to the beginning of the Civil War. The general purpcses
and objectives have changed greatly with each new educational movement.
The elementary education division prides itself on the innovative and
contemporary model teacher preparation program that currently exists.

The purposes and objectives of Billiken State's elementary education
program include:

Curricular program for the education of teachers should be designed
to achieve the desired outcome and reflect the judgement of:

a. members of the faculty

b. students

c. graduates

d. utilization of agencies
e. the profession as a whole

To provide facilities and activities necessary to operate proposed
program.

2.2 ~ Organization

Complete administrators and a board of control committed to institutional
programs,

The manner in which the administration operates, its responsiveness
to institutional needs and its efforts to appraise its own effectiveness
in terms of the following criteria:

2.2.1 Board of Control at Billiken State College resides
in a designated board. Terms of office are arranged to provide
desirable continuity with the board.

2.2.2 General Administration. Under the direction of the
president as the Chief Administrative Officer, are administrative
functions affecting teacher education at Billiken State College,
‘which is implemented by personnel competent in their respective
lines of activity. A chart showing the organization of the
institution is available.

Consideration is given to salary schedules and rank,
retirement allowances, tenure, group lnsurance, all types of
leave, funds for inservice development of the faculty and
service by the faculty in professional development on all
governmental levels.

Billiken State provides information for administrative
and faculty members outlining the applicable administrative policies.

C)?
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3.1 ~ Curriculur Nevelopment, Planning and Patterns !

The responsibilities for the administration of a continuing program
of curriculum development, evaluation and advisement and programming of
“students in the teacher education curriculums at Billiken State College
is coordinated through a single designated administrative unit. The unit
of the preparing institution recommends students to the State-Agency
for Certification.

STANDARD 1I The process of curriculum development for various
teacher education programs at Billiken State College makes provision
for enlisting cooperation and participation of representatives of:

a. public schools ‘

b. coliege teachers in fields rélated to the area of
public school specialization

c. State Department of Education -

d. appropriate committee and commissions

e. teacher education students

3.2 - General Education

General education at Billiken State College is based op braod areas
of the humanities, mathematics, the biclogical and physical sciences and
the social and behavioral sciences.

STANDARD I The content of the general education program at
Billiken State College is selected with discrimination from the
aggregate of human experiences which embodies the wajor ideas and
principles of the various division of knowledge as they bear on
common concerns. .

STANDARD II General education is a developmental experience
achieved with the maturation of the college student. At Billiken
State College certain emphasis is placed on the first two college
years and is extended throughout thé baccalaureate program and is
continued' in diminishing proportions into graduate study.

3.3 - Professional Education

Professional education at Billiken State College is based on studies
which include foundations of education and methods and materials of
teaching with supervised laboratory experiences designed to provide
competencies required in the education professions. S

STANDARD I Billiken State College has a clearly stated set of
objectives for the professional education program.

STANDARD KIE Planned sequence of studies. Billiken State's
program of professional preparation for teaching provides individualization
of the student's program, including a wide range of studies and
experiences to encourage development.
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SAMILL COURSE OUTLINE

MUSIC 232 MUSIC FOR THE ELEMENTARY TEACHER 3 hours

. COURSE DESCRIPTION: This course of study is designed to provide training and .
experience for future classroom teachers which will enable them to successfully
teach music (4-6) as reflected in a comprehensive music program for the eclemen- ‘
tary grades. I

1. RATIONALE: Prepare the student to study materials, methods of teaching,
skills and musical concepts that will qualify him to teach elementary
music (4-6 or a non-graded approach). '

11. PRE-REQUISITES: Completfon of all skills and studies of Music 231.

111. PROGRAM OBJECTIVES AND RELATED SPECIFIC OBJECTIVES:

A. Possess a knowledge of a repertoire of recordings which will relate
to the elementary school (1.1, p. &47). '

1, Cognitive
a, Survey various recordings series for elementary grades

. presenting a basic knowledge of contents, style and
features of the music.
. 2. Performance .
a, Give a 10 mipnute listening lesson with the aid of bulletin
boards and all necessary aides for an effective claus,

B. Relate listening experiences to activities within the curriculum of

-~ general education (1.2, p.47).
1. Cognitive .

a. Study music of many cultures showing how music affects
the lives cf these people.

b, State how music can be coordinated with other subjects
such as Art, English and Drama. :

C. Interpret and introduce singing experiences from a varlety ol re-
source materials and textbooks (2.1, p.47).

1. Cognitive .
a. Cite music methods (4-6) which can be used to teach music,
b, Compile a music file for teaching. .
c. Survey matcerials (4-6) for Bowmar and Adventures in Music _—

as well as texts for these grades.

d. Acquire a general knowledge of other matoerials and
supplementary aides for the teaching vxperience: tefor-
_ence materials, texts, pamphlets, syllabi, library
materials, films and special projects. Knowledge of
Growth Charts (4-6). ‘ .

2. Performance :

a. Attend and observe spucial concerts, workshops, T.V.

broadcasts, etc., concerning elementary teaching.



.
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. _
Exhibit a: understanding concern for those qualities which makes
music appealing to children (5.1, p. «B).

1. Cognitive :
a. lLearn the value of music for th2 elementary age child.
b, Learn growth characteristics of children with impli<«ation
for musical learnings. \

Exhibit an awareness of the contribution music makeé to the total
educational program (5.2, p. 48). C

1. Cognitive ‘ :
a. - Study syllabi of various school systems and learn the im-
. portance of the music program to such areas as physical
education, visual and language arts and social srudies.

2. Performance ~
4. Desigh and study lesson outlines specifically for usc in
correlation with other subject areas.

Exhibit exuberance in implementing the music program (5.3, p. 48).
N - ‘ :
L. Cognitive A |
a. Prepare a philosophy for a good music program.
b. Discuss the responsibility and need for developing a
musie program in the classroom.
C. Develop awareness of the relationship of parents, teacher
and student in the success of a good music program.
d. Kecognize the need for an ef fective classroom teacher in
the area of musice.

~pevelop the listening experience through the identification of

sounds and musical themes (1.0, p. 47).

too Copnitive
. Name instruments as found in the listening exercises.

2. Performance

a. Acquire the ability to identify musical form.

b. Recognize the style of music by historical pericds, ml-
tures, and cOMPOSETrs.

C. Lxercise listening ability in the areas of melodic and
rhythmic{dictation (4-6 level). '

Accompany songs found in elementary schools on at least one in-
strument (3.1, p. 47, N
1. Performance
a. Expand performance ability on all instruments.
b. learn additional aides for accompanying songs: pstinato,
descant, chords, scales, rhythmic ane melodic pattetns
and improvization,

2
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Aruitoxt provided by Eic:

L. Asnist students in uxpiurﬁn& and selecting appropriate instvyameats
to accompany and enbance the singing experifencg (3.2, b 47).

1. .Performance
a. Examine songs from various texts and select proper in-
struments for use wicth the song depending upon dynamics,
subject matter and rhythm.

J. Demonstrate the ability to assist students in using musical knowl-"
edge in a creative manner (4.1, p. 48).
i. Performance '

a. Employ child created movement through melody, rhythm
and form. '

b, Develop simple and assigned and somewhat more comp lex
movements through rhythmic canon, free dance movements,
conducting of songs and Kodaly-Orff movement throunh
proup and individual patterns. .

(N Improvize and crvate simple written melodies, NP TLITI IR
ments and vocal sounds.

K. Assist students in developing an awareneass of sound sources and iu
using these sources to communicate musical thought (4.2, p. 48).

1. Cognitive
a. Recognize the difference hvtwcen all music markings.
b, Examine all markings of musical expression and tell how
thesé markings effect the portrayal of the sony.

2.  FPerformance -
a. Employ the use of a1l dynamic markings when perforning
songs and in teaching of Songs.

i Show techniques involved {n sight Feading a piven song trom 46
{n the arevas of mejody and Thythe, :

1. Pertormance
a, tmploy the use of Kodalv-orft rhythm syvllable sinping,
knowledge of time signatures, note valuws and note pames
for any gliven song.”
b Intdrpret any song melodicuil using hand singing, toniui-
ration, melodic syllable names and scale construction,
<. Acquire facility in ingerpreting complex rhythm patterns,
svacopation, 3-1 relationships, dictation of more complex
< rhythm patterns and Kodalv-Orft rhyehm <vliables.
%
H Develop twoe and three part singing as practices from texls of ah
elementary books,

Foom

Cognitin .
I ireatv u;‘;mrtrmi“w for singing in the classroos thioush
knowledpe of broader singing experiences four children

and understanding the child s voioe.

oy | \
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b. Analyze the management of the singing situation: use of
the voice, recorded song materials, group activitlies,
‘seating, special problenms.
a0 Pcrformance
‘a. Learn to sing and teach harmony parts.

PREASSESSMENT : Student& complete’a "Student Questionnaire' upon enter-
ing the second semester class. This guide sheet enables the instructor
‘to categorize the student as to present level of ability and understand-

ing in the area of music in general.
_§1_UCTIUNAL LEARNING ALTERNATIVES: .
A. Lecﬁure Demonstrations
B. Observation of special programs - televisiom, etc.
(ﬂ'. Rv:('nt'd fagpys ' .
b.  Films
SELF-EVALUATLON:
A. Test Scores \
1. qulua&iun of Teaching Lessons ’
C. Evaluation of Special Projects
D. Outcome of Performance Skills Ability
POST-ASSESSMENT: Pencil and paper tests (objective and subjective)
CORRECTIVE LEARNING OPPORTUNITIES: Practice skills wher needed
LEARNING, KESOURCES:

Texts: Recorder Manual
Music in the Education of Children - Swanson -
Filmstrips, transparencies, charts, recordings, instruments,

resource materials (pdmphlets, etc.), xeroxed and dittoed materials.

¢



THE PROGRAM ANALYSIS FORM

The Program Analysis Form which follows will be mailed to you prior to
the Campus Visit for you to make some preliminary assessments about the
teacher education programs you have been assigned.

Errors of Presentation, referred to in the Form, are cited when the
Self-Study includes incorrect information about the program.

Errors of Omission are identified when the Self-Study fails to include
significant information about the prugTam.

DIRECTIONS:

1. Read Standard II in the Elementary Education Curriculum Analysis
Report in Section F again and make the appropriate check for each
item of Standard 11 on the yellow Program Analysis Form.

2. Use a question mark if the Elementary Education program materials
do not provide evidence on the item.

3. Now complete the section on the yellow Program Analysis Form entitlad,
"Before the Campus Visit,"

D1

N

.



‘PROGRAM ANALYSYS

.

Forms are in a separate booklet




VERIFICATION OF THE SELF STUDY: PRELIMINARY ASSESSMENTS AT HOME

PART 11

At the end of this section of the training program you will
be able to:

1. distinguish the assessment role of a Program Specialist in
comparison with the assessment role of the Visiting
Committee members.

2. Contrast the Institutional Analysis Form with the Curriculum
Analysis Form in order to identify basic differences in
reporting.

3
§



. . - . THE INSTITUTIONAL ANALYSIS FORM

Visiting Committee members and consultants will be examining
one or more Institutional Standards thtat apply to processes which
affect all Teacher Preparation Programs at the Institution. The
differences in assigmments between Program Specialist and those
investigating Insti{tutional Standards arc¢ depicted helow:

VISITING COMMITTEE

"Assess one Standard across the total Teacher Education Program"

| Additional Programs ! i
i | |

Standards ! v b T
Program 1012 3 .4 5 6 7 8 9 10
CTurriculum Deve Jopment ’ ; | T
_oand Planndng TR T TR TREPIN
General Education i | ‘
) PROGRAM Prof i P o -
essional Education !
| . SPECIALISTS ! — ———
"Assess across Teaching Majors |
S5 | e
o - } ™~
10 Standards Art |
. within one N X .
" — h
program area Business Education -
Industrial Arts i
Mathematics
Safety Education
e m e e e — e ORI & - ——t—— - - - I
| Social Studies L |
‘(,*‘,___ e e e "'*‘""""'*"‘"‘_f ———b .
1
i

Individuals assigned to Institutiomal Standards will be provided
with a slightly different worksheet. A copy of this worksheet follows.
Individuals assigned to one or more Institutional Standards follow
essentially the same procedures as team members reviewing teaching
specializations.




INSTITUTIONAL ANALYSIS FORM

VISITING COMMITTEE

m
DIRECTIONS

This is a working form to assist you as you gather data to |
prepare your report.  Your report should include an evalyation ol
the completeness and accuracy of the institution's self-study
documents afd whether or not the specific area(s) reviewed is in
compliance with the 1971 Standards. By following this checklist
closely, you should have sufficient data for writing your final
report which must be submitted to the Team Chairman before you
leave the campus. A format for the final report is attached af%ng
with a sample report for ‘'your information. Please attach this page
of the Irstitutional Analysis Form to your final written report.

GENERAL INFORMATION

College or University

Date of Visit

Person(s) Completing this Report

Assignment Area(s) - Standard(s)

e A E——

-~ e

PERSONS INTERVIEWED DURING CAMPUS VISIT

Name Title

e At - et —

e . o ¢ .t T — o

N N

vt e e e e M ot s

e < s A o | T o« Aot B

. e ——

(Pleasegﬁse additional pages if needed)

~
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VERIFICATION OF THE SELF STUDY: /ON-SITE ASSESSMENT

PART 1

At the end of this section of the training program you will
able to:

1. identify on-site data sources used in verifying the
self-study. -

2. collect and organize data to document findings.

3. reference findings to the Standarxrds.

(>
.,




IDENTIFICATION OF DATA SOURCES

Your "at home" review of the self-study materials and your work
with the Program Analysis Form have given you some indication of Billiken
State College's elementary education program.

Now that you have arrived on campus and you wish to "check-out"
‘your preliminary findings concerning of the Elementary Education Program,
list the data sources that might be helpful in your verification of
standard II in the spaces below. '

While the identification of key data sources is important to you

as you move toward completing your findings, be aware that you will need
to cite those sources as you document your report.

PRSI S

et e s —— e e

et e i e i i ¢ Mt e S

”
LY
N oy

F1




6.

Note:

¥

FEEDBACK SHEET

DATA SOURCES

e et o et et

Other Official Reports (NCATE, NCACS, etc.)

Official College Publications and Records (Catalogue, Transcripts,
Student Teaching Handbook, etc.)

Committee Minutes
Interviews with Faculty, Students and Public School Personnel -

Other bata Sources???

Significant data and information about the teacher education program

should be included or referred to in the Self-Study. However, the above

SOUre

¢s are sometimes helpful in further clarifying aspects of the

qustitution's teacher education program. Frequently, many of these materials
are available in the Headquarters Room during the campus visit.

F2




FACULTY DATA SHEET

Identification of Faculty Member: Example -

John Doe - ,

Associate Professor of Education
Undergraduate Faculty

Appointed: July 1, 1971

ELarned Degrees
(List by institution, date granted, and major areas of
" concentration.)
Educational Experience
(List by school or other agency and the inclusive dates of
employment.) A ‘

Loads
(List by semester or quarter for the past year. Also show
other assignments.)
Current Professional and Academic Association membership:
Current Non-Teaching Professional Assignments and Activities.

Publications (last five years)

Research (last five years)



J
ANALYSIS OF FACULTY DATA

Read the Faculty Data Sheet of Frederick Byrd (L-2) and respond to the
following questions:
]
i. Wwhat intormation in this Faculty Data Sheet suggests possible
Cnoncompl Lanee with one or mare aspects of Standard 2.67

i

- \

'y *

i
-
.
»
- *

). Also, for those items you have indicated above, what sources

or procedures would be helpful in further "checking out”
br. Byrd's qualifications with regard to the requirements of

Standard 2.67

Atter responding to the above questions, check your answers with thaose

indicated in Section,




t

.FACULTY DATA SHEET OF FREDERICK BYRD

Frederick Byrd -
. Associate Professor of Education

Appointed September 1, 11970.

1.

£

*

2 .

h )

>
———

3.
4.
5.

@

Earned Degreces

A.B. - Glenville State College 1955 Major: Business Administration
M.A. - West Virginia University 1960 Major: Curriculum and Tastruction
Ph.D. - University of Pittsburgh 1964 Major: Lducation Foundat fon

Educational Experience

1 .

1960-1962 ~ Monmouth College, Education Department
1964-1970 - Ottowa Coilege, Education Department. .
1970- - Billiken State College, Education Department . '

l.oads, including administrative assigmments, 1975-76 .

Fall, 1975 .
Education 250, Foundations of American Education - 4 sections - 2 semester

hours each (8) .
Education' 365, Secondary Scheql Curriculum - 3 semester hours .
Education 460, Student Teaching (12 student teachers, } semester hours,
@ 4 per semester hour) .
TOTAIl. 15 semester hours
-
Spring, 1975 . .
Lducation 250, Feundations of American Bducation - 1 sections - 2 semester
hours cach
pducation 304, Social Studies in the Blementary School = 2 semester hours
rducation 460, Student Teaching (16 student teachers i 4 per semester hours)
4 semester hours
12 semester hours

£
-

Summer, 1975
Education 250, Foundations of American Fducation - 2 . semester hours
Education 405, Methods of Teaching Social Studies in the
Secondary School = 2 semester hours
4 semester hours !

Other Collegiate Assignments, 1975-76 School Year

Chairman, Faculty Senate

Current Professional and Academic Association Membe rships

L 3
Natfonal Bducation Association

Phi Delta Kappa

Association of Teacher Educators .
Current Non-Teaching Professional Assignments and Activities

Nane

Publications and Research

NONe
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AN FEEDBACK SHEET - FACULTY DATA SHEET . . 1
, | ¢ .

Dr. Byrd's Faculty Data Shect suggests the following possible ’ B

arvas of non compllance with one or more aspects of Standard V:

.

1. Possible teaching overload - especially in thg Fall semester
(standard 2.6.3). . o : o

2. Dr. Byrd has a major student teaching assignment. He also
teaches a methods class during the summer. Yet his Faculty
Data Sheet indicates that he does not have any public school 4 .
Cexpetiepce (Standard 2.6.1). ‘ ' ‘

3. Dr. Bvrd's academic training does not appear to qualify him 'j?
for teaching the social studies methods courses (Standard 2.6.1). e

-

Further investigation of the above points could include the following
procedures and data sources: ‘
|, Review other faculty data sheets and the Institutional Analysis
Report for an indication of the typical faculty load. Alsg,
some judgements would need to be made concerning his load involved
in supervision of student teachers, e.g. distances travel, how
other faculty student teaching assignments are equated, etc. '

2. bDr. Byrd's apparent lack of public. school experience may be an
omission trom the Faculty Data Sheet. Raise this point with
Dr. Byrd and the Department Chairman. You may alsc want to ¢ , 4
check his credentials for public school experience. S

5, Check Dr. Byrd's transcripts for academic background in the
Social bSrudicy. / ” ' oy

-

TR R

(e examinat fon of Dr. Byrd's credentials and transcripts revealoed ‘
that he had public school experience (Waynesboro Public Scheols, Social
Studivs teacher and curriculum supervisor, 1955-1959) and had both under-

Syraduate and praduate training in social studies education (undergraduate:

pouble.madjor with Business Administration; Graduate: Masters and Doctoral
program, Dr. Byrd had 12 hours of " courses which specifically focused on

recent trends in teaching social studies. Also, other aspects of his

graduatc work in Social Foundations of Education and Curriculum and Instructicn
had {requent and signiticant applications to teaching social studies in

the public schools).

30
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Aruitoxt provided by Eic:
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VERIFICATIUN OF THE SELF-STUDY:

Able to:

PART 11

-

OK=-SITE ASSESSMENT

r

» -
1 T 3 . . xen 1 JPa -
. anelyae the purpose of pooling data in.a large pgroup
Provess, . :
_ evalintle (he ipnteractive orocess of the fnstitutional
- and progran standards,
*~ ’ T
Q. tdentity issues which lmpinge upon the &lementary
education progras.
.
, 4. state o preliminarv judgement regarding the status
ot the clementsry education program. e -
: o«
prioritize Tuesday’s rasks based on Monday evoening ' s
{

dialovue,

-
N
..
\‘
N,
.
c—
¥
i
-
-
]
.

Ny

P m
I it

+
H
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At the end of this section ot the training program you wili be

+




INTERACTION OF INSTITUTIONAL . . ;
AND . : -
PROGRAM PROCESSES

The tack of the VisTting Team is not only to examine individual
institutional standards or teaching specializations but also to assess
the interaction of institutional processes and processes at the program .
ievel. One way to depict this interaction in a teacher education program '

is the following model;

€ —— VTN — . .
/’ .

pd ‘1‘; L
A
t2alslais]elsle " -
pal 2
1y 2
g Y1 4 $16 Ti 8 . Business {ducation
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—r— 8 Language Arts
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Physical fducation
8
Industrisl Arts/Technology
R
'S TANUIARDS'" !
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) 1y TEALHING SPECIALIZATIONS -
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| [ / Curriculus
} . - PROFESSIONAL EDUCATIEN  —p Anatysi;u
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t
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MONDAY EVENING SESSION

This is the first group-wide critique of the Visiting Team's pre-
liminary findings. Our purpose is to share our data. The Visiting Team
Chairman will <all for oral reports from the members of the Visiting Com-
mittee. Each Visiting Committee member will present a brief synopsis of
his tindings in regard to one of the eight Inatitutional Standards.

Monday evening's session is-primarily for obtaining a general picture
ol the institution by identifying points of interaction between institu-

t ional and program procedures. In order to facilitate the data sharing the
svating arrangement is depicted below on the transparency. The Chairman
will call for Standards I and I1. Program Specialists from various dis-
¢ciplines will add to the discussion by clarifying key points or raising
issucs which appear to be inconsistent with the Self-Study or the findings
on-site.

CHATRMAN, JOHN JONES - The purpose of the session this evening will be
Lo share our findings in order that the Visiting Committee will have an
understanding ot the ?nstitution as a whole. Each team member should be
willing to express his concerns in terms of specific standards. What may
appear to be a problem for one program specialist may or may not be a
concern for another program specialist. The discussions will be informal
and you shoui§€ideutiiy any problems you have encountered. The discussions
will be structured around Chapter 1 through Chapter 111 so if you are
having a problem with statf qualification in Art, for example, you should
puint this out when we are discussing Chapter 111, This evening session
ahonld be one of both presenting and receiving intormation. We will begin

by asking Dy. Koy Bone to report on his findings for Chapters I and I1.

*
DK, ROY BUNL (Visiting Committee Member) - The objectives of the

institution and its commitment to teacher education are identified in the

ctficial publications of the institution. While the institution has

G2
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identified teacher education as a major functiom, the support given to

the program at the institutional level shéuld be examined‘more carefully.

The Minutes reflected t?at several seemingly good grépasals?gfferéd
by the Teacher Edpcatian Comﬁittee have been rejected by the administration.
The Minutes did not <téflect the reasons for the rejections so I intend to
follow that up in the morning during my inter;iews with Ehe administrétgrs.

The Department of Education mas identified as the teacher education unit.
Nk ,

. -

4" i *
The Department structure wis not identified other than stating tife

¢
-

Department Chairman was t : ehief administrative offjter. The personnel

¢ g ?
in the Department were not always certain what responsibilities were
/ . .

assigned to which members. Nothing was mentioned about regularly

scneduled meetings. Interyigws with staff reVealed that communications

are poo. and that most decisions are made by the Chairman and his best

friend. Inferviews with students pointed to the Jpck of correct infor-

-

mation relating to processes and procedures.

-

€y

CHAIRMAN, JONES ~ Did any other team members find the same problems

in relation to Standard 2.2 - 2.E;ﬁ3,

A

Qgimﬂégiqgkﬁxl(Program Sperialist, Elementary Education) -~ Yes, I
vncountered similar circumstances In the blementary Educutiuh program.  The
administrative responsibilities for this specialization were ideéntified
in the §g&£;§£g§x_as being with the Departmént ogikhmatinn. 'mm{staff in
Flementary Education ?Bdiggted that they were uncertain about specifiv

-
assignments and the Chairman made mpst of the decisions and the staff

"~

foo—
/

¥



was not informed until after the decisions had beén‘reached.‘ The pécéle
in the various academic areas who teach classes which are a part of this
curriculum indicated that when they had problems they phoned the Chairman
who indicated a willingness to follow through but in gctuality, no‘further
of fort was made to solve the problems. They indicated that Dr. McCoy was a
busy person and that his administrative and teaching assignments were quite

heavy and no doubt centributed to the problem.

MR. BROWN (Program Specia}ist; Social Studies) - I found almost a

totally. different situation in Sociai Studies. The person responsible

Q

for administering the program had monthly:meetings with his staff and those

persons in the Business Department who taught the economic section. The

staf{ was most complimentary on the Chairperson's democratic approach to
y p

curriculum development. They also noted his willingness to go to bat with

the administrators to get the financial support for his Division.

DR. HARVEY (Program Specialist, Art) - I found that the program in Art

cwias woll organized. No o lens were evident.

DR. PAYNE (Program Spacialist, Science) - Dr. Rogers and I found
problems in the Science Pivision which were similar to those in Elementary
Education as presented by Dr. <lay. We need more time to interview the

other staff in the Division prior te making a final recommendation.

CHAIRMAN JONLS - Do any other members have comments? 1f not, then

we should move to Standards 2.2 and 2.4, Dr. Miller, would you care to open

this discussion?



DR. MILLER (Visiting Committee Member) ~ I found the Teacher Education
Committee to be an actiVe one. Most of their recommendations which involved
minor program changes were readily approved by the institutional curriculum
committee. No programs have been discontinued during the past five years
but the committee had two programs under review. The major probleﬁ I found
was that the evaluation data collected hy'the institution have no bearing on
the program moditfication. There séeméd to be no systematic review process,
Ehanges were generally plecemeal rather than a reexamination.of the total

T

program. The student guidance and support services were adequate.

4

MARY CLAY - I found a similar situation in Elementary Education. Most
changes were recommended by staff in the areas comprising the elementary

program and changes were frequent. Most attention seemed to be spent on

-
L4

the parts than the whole program. The feedback provided bv the former
students was positive so the program must be adequate.  Employers noted

some need for improvement in classroom management and pTlanning stratepies.

CHAIRMAN, JONES - Does anyone else have comments?

HOY BROWN (Program Specialist, Business Fducation) ~ 1 found just the
opposite in Business. There was evidence of goqd program planning by the
- 3 ! .
staff and they had involved both the business an@ public school business

teachers in their restudy process. Several major chidnges in curriculum

were planned but it is too early to have feedback.

CHATRMAN, JONES - Are there other comments? It not, we will move on to

Standards 2.6 - 2.6.4. Mr., Rivgrs, I believe vou were reviewing that section.

1
- -
~



N3:~QL§XEQ§ME;X§§§'(Visiting Committee Member) ~ The faculty as a
whole seem well prepared but there ave a few cases that need to be cﬁecked
.‘In!liu‘!‘. About H0 percent hold the doctorate. In some of the departmend s
st@ited by one or two people, the assignment seewms heavy.as well as some

quuestions about preparation. 1 would like to have some feedback from the

program specialists.

DR. HARVEY - Most o§ the geople in Art were well prepared with the
exception that the person responsible for the Art Education did not have
adequate educational experiences. This position seems subject to frequent
changes in personnel.  The program generally serves more commercial art
majors than tceacher education majors but”this should be noted as an area

ot streagth. -

o«
. ) v

DR, EDDY (Consultant, Professional Education) - Interviews with scveral

nembers in the Education Department revealed a general belief that they
woere overloaded. 1 would appreciate Mr. Rivers reviewing this aspect
with me prior to preparing my written report. Some faculty did not have

public school experience even though they were assigned to teach the methods

and supervise the student teachers,

-

MR, RIVERS - 1 tound no problems with the laboratory experiences. ‘\
These seem to be’;vll planned and definite goals have been identified and
given to the students and participating public school personnel. If anyone @
cnvountered problems in this area, 1 wish you would share these data with

me .

"t
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CHAIRMAN, JONES - Would Mrs. Newton give her report on Standards VII1

and VIII,

MRS. NEWTON (Visiting Committee Member) - The institution has just

>

moved into new library-media facilities. The major effort dutring the last
three years has been to upgrade these facilities. The Seff~S£uax }déntifies‘
¢ . ¢ .

other areas in need of upgrading and the President has assured me these .

- -

facil?ties will be improved as soon as‘fﬁnds.ére avg{iﬁhle. .89 facilities
are so bad as to be detrimental to the program., A committee of faé;lty
and trustees has been appointed for lcng—rangg‘planning. The committee
charged with program evaluatiﬁn needs to secure more funds. At preésent

it operates on an ad hoc basis and is ineffective. I woufd like some per-

sonal fcedback from‘the program specialists on this point,.

CHAIRMAN, JONES - I hope that each person with information relating

to request for feedback will be certain to contact the other members of
the Team, We must share the {nformation in order to rut.ﬂ clear pletute

of the institution. Be certain that you will be able to comply with the
e ———

time schedule for presenting your written abstract. 1If you have questions,

»
please see me following this meeting. o



FEEDBACK SHEET

1st SHEET
&
What appears to be some common problems pertinent to the Standards
that the institution has in carrying out its Teachers Preparation .
Programs? .

~-= Possible lack of administrative suppoQt for teacher education
LI ‘\_

—--= Failure to use evaluation data in curriculum development; lack
of systematic review process.

--- Possible faculty overload.

What are some items uncovered in the first session that might nced

further investigation in this session?
L ]

--- ChecKk on rationale for rejection of teacher education committee
proposals and admimNstrative support for teacher education;
also some programs Indicate a need for more information on
administrative procedures on Teacher Education Programs.

-~~~ Check with teacher evaluation committee members about the use
they make ofrevaluation data.

~~- More investigation of faculty load situation. N

G3 -



FROM THE ABOVE DATA SHARING SESSION:

N\

\ AN

-

. \ -

1. List some problems pertinent to the Institutional Stanaards, e.8.
Standard 2.1: Purposes and Objectives, ‘Standard 2.4 - 2.1: Organization
and Administration, etc., that Billiken Sgate College has in carrying

out its Teacher Preparatioh Programs? \
\
» . \‘
\
\\
\
\\
) \
A
A\
~ i \
] *
&,
«*

7. st the specific tasks derived from tonight's data that you will
need to investigdte tomorrow. “ : -
Al < ‘

4

<
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N Purposes and Objectives 2.1

Program objectives ‘are the standards approved by the Department
)ﬁof Education. These standards shall be used by the institution in

further defining its objectives and competencies for any teacher education

-

curriculum. This assumes that teacher education objectives should b
consistent with the overall policies of the institucian.:

Identify the objectives of the curriculum as adopted by the institution ’

®

and identify the personnel and procedures involved in their adoption..

-

Describe the continuous process for the communication of objectives

to students and faculty. ~

' Organization and Administration 2.2 ~ 2.4

Describe the organization and structure of the department and/or

division which assures§input in matters relating to curriculum

v
development in teacherfeducation.
Idehitify the number of students, by cilass standing,/yresentlyw
enrolled in the program. |
Desé;ibe and identify program admission and reiention standards
utilized for this curriculum in addition to those for all teacher
cducation candidates. Describe the conditions for terminating a
student, Identif; the number of students terminated during the

! -~

past three academic years.

4 { \




Curriculum for the Teaching Specialization 3.1

Tgis standard recognizes that program objectives (standards)
approved by the ﬁupu%{ment of Education must be further defingd‘to be
;‘\ usetul in curriculum development.’ This further definition~should result

in the identification of competencies needed by the teacher candidate to

» 3
serve effectively in a particular role.

.

At tach. a separate sheet for cach specialization (4-8; 7-9; 7-12;

ot K-12) ottered within this curriculum area which identifies, by

N .

pumbuor, by title, and credit hours, the courses,, oY modules, or
. N *

other vxpcriuneéﬁ required. (DTP Form 03-74).
4

ldentity the personnel and describe the process involved in curriculum

deve lopment and modification for this curriculum.

. ldentify thcsc~nspo§ts ot the curricﬁlhm which provide alternatives

- .

tor students in terms of unique interest and/or needs.

Cite cvidence ot use of the tnlluwipg: research in teacher education,

a suidel fnes und\ﬁtdndurhs developed by 1ocrned wocieties and professional
Qesociations. %

Submit, as a pait ot the curriculum analysis format, cﬁurse outlines
ur,mndulc descriptions for all phases of the curriculum. (PTP Form
(5-74) These descriptions should delineate compﬁtéhcies to be

. N .
achivved by students. {;ompetencies are assumed to be further

detiditions ¢f the objectives cited for Standdrd 1.
Student Personnel Prqh;ams and Services 2.4

s heseribe the procedures of the student ddvisement system and identify

podsonnel who are responsible for advising.

e &,
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Faralty 2.6 - 2.6.4
ldentify by name all faculty members associated with this

curriculum, Name the person responsible for the administration

s
.

of the curriculufm and the person responsible for working in

teacher education. - ) -

1Y

Prgsent a statement on faculty load for staff teaching this cur-

-~

- .

riculum and comparé it with that of the load rtor the faculgy on an v _ \\,
institution-wide basis.
Describe the departmental policy on the use of part-time or

shared-time statt,  Identify the portion of the load taught by

part-time or shared-time staff. ' - ®

Compare the level of preparation of the staff curriculum with
the average level of preparation for the total instructional .
staff at the institution. L

P

Laboratery Experiences 2.7.6 ’ B

Describe t:e professional laboratory experiences (tieid«huscd
or s;mulated) which are asseciated with this curricojuw {1

t hese have not already been deecribed in detﬁil ianLnn;urd 111,
Identify Qb‘ie‘c'tivc-s of e‘nch of these experiences and the
vriteria used in the evaluation.

Discuss the role assumed by the staff of this curriculum tor the

duevelopment, supervision, and evaluation of these experiences.



O

ERIC

Aruitoxt provided by Eic:

Facilities, Equipment and Materials 2.7
ldentity, by curricular subdivisions, the number of volumes in the

library which are related to this curriculum and those which have been
- , ‘ .

added tor ecach of the Jast three years.

Jdentity the number of periodicals received by the library which are

related to this curricutum tor the last three yesdrs,

Picng 1)y he amount spent tor books and pcr!ndlcel's related to ﬂ;iﬁ.

curticulum during each of the laszfthree years.

{dentity the major strengths and,weaknesses in the library heldings

- '

related to and in support of this curriculum and submit your sugges-<

tions tor building oa the strengths and eliminatihg the weaknesses.

-

Desceribe the process utilized by the staff in the evaluation, selection

aad purchase of library and media. materials.

¢ LY L4 -
Tdent ity the amount spent during each of rhe last three years for
+

‘

inatructional media related to this curriculum.
Coatuate the centoer's collection of ingtruc:ional materials related

{o the curriculum in rerms of strengths and weaknesses. a

Provide o statement on laboratories and cquipment av§ilabie to support

¢
Ihi~ curriculum, Desvribe laboratories ofr {dentify equipment which

. .
newed to be added, replaced, or updated in providing an aceeptable

L
-
prugram, &t plans bave heen made to eliminate these deticlencies,
b ]
Pdentify tentative dates.

Provide o statement on classroom and office space available tor the

surpose of supporting this curriculun.

d
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Aruitoxt provided by Eic:

™

’
N
Lval u@.ﬁ.‘%i&:hm Program-Review and Planning 2.3.4
] . -
naﬁr{:bcﬁfhv phan fur @ svstematic assessment of students and
- 3
viasdustes. " Present summary sheetyg showing the most recent dara
4\ * . : *
coilocted.  Fresenr data which ahow significant trends, over the
- ™~
. o . C e
past -Hive yvears, {4 avallable.

¢
Besoribe the procedure for cuntingous progras review and indicate

how the evaluation data relate to curriculum modification.

Discuss planning procedures and identify agencies and personnel
SaL .

torvdived by detinine thelr respective reles io the program
L J -

1

yeconcediualizat 1on process.

<l rodifteations anticipated In thin curvicniuam over the

S SETRAR S R
e

cafr 1ive yeal pelicd, addressing such things as curriculum,

Yrvaen, sntatr, Aquapment, and fleld expuriences, and presoent

23
P

N i . 3" < . S . .
thor Tt il if toos {?:m,&- Litangey .

. I
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VERIFLCATIUN OF THE SELF-3TUDY: REPORTING THE FINUDINGS ON-SITE

At the emd ot this section of the training program you will be
Lo

s

i ident ity the structure of the written report format.

S svnthesize your findings of the elementary education
program with an oral reporting format.

5. ¢critigue the sample oral report for its content validity. @

S identity errors of omission and errors of presentation
af the sample writtdn report.

o, ident ity the appropriate Standard on which to base findings
in the sample written report.

b recommend @ propram approval option for the Elementary
Education program and a time line for removal of a

condition.

¥
)
1?3‘} .

~—
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REPORTING TO THE VISITING COMMITTEE

The final task of the program specialist or consultant is to report
his/her findings to the Visiting Committee. This reporting takes both .
oral and written forms. Before leaving campus on Tuesday aftermnoon, the
program specialist or consultant must submit a full written report on

(T

his/her findings. A written abstract and oral resume of the written

report are also submitted to the ¥Visiting Committee according to a ™

reporting schedule establishedjfor Tuesday afternoon. (See an example \J“\\
0of a Tuesday afternoon reporting schedule in (H=4.)) '

The outline for the full written report and the oral report abstract <wf'
form foliows, . .

birections: )
1. Read the "Outline for the Preparation of Written Reports"
and the "Oral Report'" (H-2 and H-5).

Complete the "Oral Report Abstract' (H-6) based on the Self-
_ Study and data you collected during the on-site

review of Billiken State's Elementary Education

Frogram.

)

3. Move on to the activity described in Section T.

™

¢
~J

a o £ ° | ‘



MODEL WRITTEN REPORTS

o)

Your full written report should be turned in to the secretary
assigned for the visit before you leave campus. ‘
- An acceptable example of a full written report on Billiken State's
v " lewmentary Education Program begins on V-1. 1t is followed in V-6 with
an eaamp le ot "a completged Oral Report Abstract. Section W contains an
acceptable example of a full written report on an instithtional Standard.
Brie.ly peruse the three examples now. §3u may want to~study them in
more detail later as you prepare your own written reporzgﬁqai?g an
ac{ial campus visit, ' :
L 4

At the end of this Section, you will be able to:

1. Identify the acgeptable format for the written report by a
program specialist. | :

2 ldentity the acceptable format for the written report by a
team member who has been assigned program standards.
4

3. Identify the acceptdble format for the Oral Report Abstract.

H2 S

I 4




OUTLINE FOR THE PREPARATION OF WRITTEN REPORTS
. ~
N

This outline is presented to the members of the Visiting Team with
the understanding that it will be followed as closely as possible. It
will be further tested for efficiency and revised on the basis of experience.

Sectjion I1: Verification of the Institution Self-Study Report and its
on-site implementation.

- \
P

A, Visitipg Committee members or consultants reviewing
institutional processes: Identify which of the
institutional standards you have reviewed, e.g.,
Form Curriculum Principals and Standards: Basic
Programs #. Please submit a separate written report
for each standard reviewed.

B. Your major ~oncern in thig section is to determine
whether or not the Standard or program area reviewed
is in compliance with the Standards. This evaluation
should consider both the written Self-Study Report
and its on-site implementation. Please indicate
specific page numbers when you are making references
to the Self~-Study Report. Your genmeral observations
and comments regarding the compliance of the Seli-
P & Study Report and on-site implementation should take
j} into account those commendations, recommendations
for program improvements, errors of omission and
;, errors of presentation that you recorded on your
Program or Institutional Analysis Form. Recommendations
for program improvement discussed in this section,
unlike conditions discussed in Section 11, are not
binding upon the institution. Hggsvcr, your recommendat fons
for program improvement are frequvntlv useful to the
institution in program dayelopment.,

Section 11: Recommendations for Program Approval
A. Full Approval
i, The institution is in full compliance with the
Standards.
" 2, Approval is for a period not to cexceed tive
years, s
) B. Provisional Approvei

-

1. While the program does not fully meet the
Standards, the deficiencies cited do not seriously
jeopardize the operation of the program and
thev can be corrected in the time period specified
~ by the Visiting Committec.

H3 {:‘)
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2. Specific instances of non-compliance with the
Standards shall be noted as conditions and a
.r time for their removal shall be indicated by
. ihe Visiting Committee.
. 3. pproval is not to exceed three years.
C. Non Approval

The program's failure to meet the Standards is of such
a scope and/or magnitude that the operation of the
program is seriously jeopardized.

.
Note: Please attach the "conclusion'" page of your Program or Institutional
Analysis Form to this report.

L

£

L




" ORAL REPORTING SCHEDULE

BILLIKEN STATE COLLEGE CAMPUS VISIT

. Pioneer Room, Medford Hall

1:00 - 1220 - . Art - Samuel Harvey
1710 - 1220 . ‘Biology - Joseph Payne
1:20 - 1:30 » Chemietry - Cal T. Lyst
1:30. - 1:40 . General Science — Joseph Payne and val T. Lyst
l.:ZoOf,— 1:50 K ELEMENTARY EDUCATION - MARY CLAY
. 1:50Q - 2:00 _ tarly Education ~ Pia Jay
2:00 - 2:10 _ ~Business Education, Business Principles, and
Secretarial Studies - Hoy Brown '

2:10 - 2:20 Social Studies - Jack Brown
2:20 - 2:30 Health E£ducation -. Ima Healthnutt

: 2:30 - 2:40 Home Economics - Cookie Cutter

- 2:40 - 2:50 Industrial Arts — Robe..¢ Nubs

. 2:50 - 3:00 Journalism - Gerald Bilas.
3:00 - 3:20 Break ? , .
' 3020 ~ 3:30 . English/Language Arts - Home Shakespeare

3130 -, 3:40 Mathematics - Daniel Counts
3:40 - 3:50 Music ~ Melody Sharp
3:50 - 4:00 Physical Education - Edmund Ball
4:00 - 4:10 General Studies - Libby Artes
4110 - 4:20 Professional Education - Minnie Modules

A

H4




. ORAL REPORT ABSTRACT

1. Name(s) of program specialist(s):

2. Program area and grade ievel(s) reviewed:

e A+ A e e A A @ e w e e

-

3. Recommendations for program approval: Indicate "Full", "Provisional" or
"Non-Approval' for each grade level reviewed in the program area:

N 4. Briefly list findings that support your recommendations for program
approval, . If your recommendations is for Provisional Approval, list
conditions and time period suggested for their removal. Also, cite
findings pertinent to each condition and the section(s) of the Standards
that is (are) in non-compliance.

> 5, Briefly summarize any commendations, recommendations or overall
reactions to the program.




-

‘ ORAL REPORT ABSTRACT .
1. Name(s) of program specialist(s): + Mary Clay ‘ ‘
2 Program arcva and grade level(s) reviewed: __‘ Elementary Education, 1 thru 6
on, 1 thru o L
3. Recommendations for program approval: Indicate'"Full", "provisional
or "Non-Approval" for each grade level reviewed in the program area:
& -
“"Provisional" ©
4, BRriefly list findings that supporit your recommendations for prégram . "
approval. If your recommendations is for "Provisional Approval",
list conditions and tifie period suggested for their removal. Also, .
cite findings pertinent to each condition and the section(s) of the L
Standards that is (are) in non-compliance. '
ST ' - '
4.  Billiken State College shall devise @ plan for curriculum
. - development for the Elementary Education program that assures
broad input (9/1/78). The on-site visit revealed curriculum
development virtyally excluded student and public school input.
. Billiken State College shall provide evidence of the incorporation
of the metric education program objectives (Standards, 5.0,
p.45) into the Elementary Education program (9/1/78). The
Self-Study and on-site interviews provided no assurance that
this aspect of the specialization was included in the mSC ) .
 program (Standard III, Item 3.0, p.9). ’ .
¢ ‘ C . Billiken State College shall develop objective criteria and ' .

procedures pertaining to admission and retention ot Elementary
Educat ion students (9/1/78).  The Self-Study and the on-site
review point to the need for definition of admission and
retent ion policies (Standard 111, Item 2.22, p.8; Standard IV,

Ttem 4.5, p.10). ,

d. Billiken State College shall provide evidence that administrative
duties and student teaching supervisory assignments are adegquately
weighed in faculty loads (9/1/77). Calculation of faculty

' Joad with respect to administrative and student teaching at
present not clear (Standard V, Items 5.8, 5.81, and 5.82, p.11).

5. Briefly summarize any commendations, recommendations or overall .
reactions to the program.

d. pvidence of taculty commitment to teacher education. Well staffed.

b, Development of competency based training modules should enhance
the program.

oL Need to expand opportunities for faculty attendance at protessional
meet ing. |

d. Need to solicit means which encourage more adequate response
to follow-up evaluations of graduates.

H5-a 0 ,g




. 1 tnalysis of Teaching Program ) Collegs
‘ MASLTEC Standards '

. | . CLUNRICULU.. PRINCIPLES AND Date

‘) STAWRAINS: Nasic Proorams R

. FOL! 1I N
2-72 Respondent

3.1 Curriculum Development, Planning and Patterns.
Directions.
For each Standard listed in column 1 enter aonropriate
{nformation in colurm 2 to indicate how and to what extent the _
elements of Stancards I ~ IV (3.1) are satisfied. Please note: ,
Additional information or supportive data may be attached to
this form.

2 1 2 -

; © Standards (3.1) Elepents and/or Experience (as app:opriate)

— e . e
-— e e e @t A —
Ce QA 4 —— a8 e m v e A e e e

Standar& I Dr. John McCoy chairs the Department. He is assisted in some of
sesronsibility for the administrative duties by the Coordinator of Elementary Edu-
. Administratioh cation. It became quite evident, however, from the on-site re-
" o view that the Chajrman of the Department is the chief source of -
' - leadership in matfers relating to ali programs of the.Department.
1en- YJuestioned about thee curriculum development procegs in the.
)epar;ment, the Chairman asserted that informal ipput via contact
ith the schools during gtudent teaching suffices for obtaining
déas about needed currjculum chagges, While the Vis1ting.Com-.
ee-commeNdy thE LstItution for 1¢s Informal solicitatjon oP
ideas from practioners in the field, it does not feel ‘that rep
ind formal input into program is adequate. The committec Yinds
phat the Llementdry Pducation program probably dies not comply.

" h - - “‘
. ’ Seandard II )
Process of curriculum

-\‘ ’ developrent
o A

\ ' 8 . & -

L)

———— e e et e~ — g+ S A = A et -
PR PR DR

" Standard, I -
Continuing Curriculun
Lvaluation

ic : | we() 94




ut
b ]
. Form I-A (2)
4o cnrellients dn Speedifie Frograms in Teacher Education
Use a tuelve-tonth base period (September through August) for these data, List
the number of students conpleting each type of program during the past year, and
those cnrplled in the current year (*teaching majors" énly).
Graduated| Seniors | Juniors Sophomores’ Freshmen
last This This Thi's This
Year Yeoar . Year Year Yesr
(19 - @9 - @z - Qa9 - )9 - )
2.5, 1  Apriculture 42 34 22
3.5.2 .t - 26 5 27 32 "2
3.5.3 Juciness 55 57 60 45 15
\\ ‘
3a5.4  Driver iducetion 10 12 15 17 13
PRI “srly Childhood Fducation 20 23 29 18 t4
B e
2.5.6  lementary 58 75 79 .89 46
3.5.7 Inplish 20 21 26 29 32
3,5.0 L.liceptional Children
Neotionally Disturbed 15 19 20 17 25
Hzaring Tupaired 5 8 1‘1 24 19
Vientally Retarded 10 12 15 19 14
Phvsically indicavned 6 / 18 20 17
- Visuolly Imp-ired 6 8 11 9 12
Lesrning Disabilities 15 18 20 15 10
sneech Correction 10 12 9 12 11
., 0.0 Vorzirn Loanmugpres 8 10 9 5 6
35,10 ilealth 7 11 8 10 5
3,5,31 Health O thysiecl ducation J 12 4 15 4
3.5.12 Hore lconomics 12 10 Y 11 3
2,6,13 Industrial Arts 10 15 18 13 9
3.5.1 Insiructional i.edia i b 9 12 11
2.5,15 ‘ichecl ldibrerian 15 10
1,.6,1C 1iAT~Tvpe Prerranms 11 9 15 12 10
H6(2) “5
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Note

ot s

o

Reporting errors can also include omissions of statements that need
to be made in light of the Self-Study materials and/or the campus

visit. These findings should be included in the written réport and.

{{ warranted, conditions and the time permitted for their removal
should be cited. .
\
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SAMPLE WRITTEN REPORT

{(PROGRAM SPECIALIST)

<

ELEMENTARY EDUCATION

!
SECTION 1: VERIFICATION OF THE INSTITUTLONAL SELF-STUNY RETORT AND
ITS ON-SITE IMPLEMENTATIUN
Chapter Il - Organization and Administration of Teacher Education

Standard 2.1 - Purpose andrubjectives_

The overall objectives of the Elementary Educatiorn program
can be found on pages 17-19 in the Curriculum Asalysis Report--Elementary
Education (CAR-EE). These purposes and objectives are in cgreement with

the institutional purposes and objectives as reflected on pages 3 and &

in the current college catalog. Moreover, interviews with faculty
during the on-site review indicate that all faculty members who teach
classes within this specialization were involved in the process d: termining
these objectives,

The objectives of this program arc communicated to the

students in written form-in th Student Handboek. —Several of the individual
faculty members indicated that these were also reviewed with the student
at the time she or he presents the goals and objecitves for a particular
course or as these program objectives might relate to specific cdurse or
module objectives., Interviews with students indicated that the majority
ware not aware of these objectives or their relationships to individual
courses. It is recommended that the process of communicating with
students needs to be expanded beyond the distribution ot publications,’
Prior to the implementation of the Standards, the objectives were not
jdentified; theretfore, the institution is to be conmended for its progress
in the limited amount of time to accomplish this chjective.

Standard 2.2 - Organization and Administration

The Elementary Education program is administered by the
Department of Education. Dr. John McCoy chairs the Department, He o ds
Cassisted in some of the administrative duties by the Coordinator of
Elementary Education., It became quite evident, however, from the on-
cite review that the Chairman of the Department is the chief source of
leadership in matters relating to all proprams administered by the
Department. He scerves on the institution's Teacher Education Advisory
Council as the Department's representative, He reviews il proposced

(™~
-~ T
-
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RO A 1 7ex: Providd by ERIC

G e b chianpes lwhn'r'#tiu-\' ar. sent to the committee with little or
ne tormal loput drosm otact meabers ot the Department, students or public
sehool teachers. When guestioned about the curriculum develcopment
rovess in the Department, the Chairman asserted that informal input via
cuntact with the schools during student teaching suff{ces for obtainiog
ideas about needed curriculum changes. While the Visiting Committee
commends the institution for its informal solicitation of ideas from
practitioners in the field, it does not feel that regular and formal
input inte the program is adequate, The committee thus finds that the
flementary Lducation program does not comply with 2.1 of Standard II,

1 M,

i

Stamdard o4 - Student Personnel Programs and Services

A1l regular faculey share in the advising oif studenls,
Mithoeagh the taculty ds varrying a heavy teaching and advising load,
Pine wdvieing syslem appedrs to be current. One deficiency in the advisiog
Saalent i dnvonsistency Gmong taculty members in advising students.
Thiw criticism wan verbalized by several Elementary Education students
whe bad ditterent taculty advisers and who were advised differently concerning
cour~es in their specializations.,  This situation, however, will be
alleviated as the fmpact.of recent changes in the advising systems are
cxparivnced, i.v., ceutral advising system for Freshmen and Sophomores,
toonity juservice sessions on advisigy peoblems,

i ¢

Career intormatlon regarding the Elementary Education
spovializaticn i+ shared with Freshmen duging their orientation maetings.
‘hin information 1s alsy communicated in the intruductory kducation voursy,
Pducation 202 Tnrroduction to Teaching., The institution is to be commended
tor providing individual moniters {n the library which contain current
intormation on carcers and the supply and demand Tor the various occupational
ticida.

-

» Phe Visiting Committee has {dentified one problem area

it Teterence Lo Staadard Ty, he CAR-EE provides littie intaormat fon op
proccdutes and oriteria tor admitting and terminating students in the
Plement vy Dducatyon prograin. Interviews with faculty in the Department
cont brmed the ambipuity of adunission and retention policies. Indeed,

(f owas learned that the termination ot a otudent from the program can b
Crtedcted via o untlaterasl decision by the Department Chalrman whosc ' '
Criteria tor waking cucloa decision may Le based on highly personal
notions of Uprotessional competence.”  The Visiting Committee recognizes
Che vapue adminsion and retention polictes and procedures as a clear
civlalion ol Standard FL, rrewm 2000 (p.8) end Standard IV, item a5
tol,

Ly
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Aruitoxt provided by Eic:

i the CAR~EE (p.6). Dr. Frederick.Byvrd was shown toe teach socx‘i §

standard P& - Faoulity .

Paculty assvolated witi thie Licneniag igcatton i propna
wave soademic trhining and publisc school expericncd appropriate (fov
their respective feaching assigmrents.  The Visitipg Comnitlec aoted an
important grror o! omission in ome of the Faculey Data Sheets coptained 7
4

- e BeThodns clavses. and supervise ntudent teachers without tiw )
roquisile ecademic traising and public schoel experience.  (Standerd v,
freme 5.3 and 5.9, p. 11}, Examipation of br. Byrds credentials revealod,
nowever, that he, indeed, had public achool experiences {(Wayneshoto
fobite Schools, Secial Studies teacher and curriculum supervesor., 1950«
9% s hsu bo{h under gladud le iﬁu graducte training in sogial studics e
vduvat iy {(duderpraduare: Double majﬂ* with Busimess Admintstration;
Graduatel Lo mk' Master's and Doctoral program Ur. Byrd had 10 hours o
coptses whiah apeciflcally focused on recent, jrends in teachang the
v i@l ntudiesd. . R

O ;x:‘e‘)'::'um 16 prevends bowever, with the teaching foad
thone faculty who asupervise studeny feachers.  In the UAR-EE (p.%) it
e potasd thar the logc qmivalant t0r supervising feacher was based

R

wpen Uhe Tativ recurgmended By the hatioanal founcil for Teacher Bducatyon,
Phe pecummepded £l an L oi‘u«;‘icyi:i Lo Albv i S o OnG semester hiouy. i
THi rlE0 Laoused, o nulbes o tne I ';:i: Cxitrect ke aavelvad with the
Pl nrary Eduncarion Progvan would ’mx teguhitng wyverleads (Roreman, Byrd,
vouret,  Alue, thia fatio was net foliuwed in {a.i.& Instances fsce Dr.
Vrederios Brerd’s Facaity Bata Sheet, (ANEE, pood. Mareoswer, there o
seme auestion alne abnutl Toel osopstatien ol

Beo Department Chairman’
i

e « . P L. £ , - .. v . A ¥
i LI AL Ive 3o igh SRR i taf.el facsity Duisd ooy, Vi, thy
+
ces bhont oof Tise \’zlrir.m; omao U Parse Tl Tl dnimt tad o oo ey prevind.
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Stondard 2.0 - Pacilities, Equipment, and Materials

. - &
The CAR& ad%ately summérizes data pertaining to '
tavilities and library and mecta res.urces pertinent to this specializgtion
(p,W=25). As noted in the CAR-EE, =5 department committee periodically
reyivws the need for additional equi ment, space and resources. Classroom
and laberatory facilicies appear to pe quite adequate at'the present

tiwe, The library subscribes to a represencEEive selection of periodicals
in the Elementary Education field. Hard-back and media holdings in this.
fivid alse are adequate although the Vifiting Committee recommends that

additiond]! funds be allocated for these resources to meet expanding

Carricultés denands. ‘

-~ -

S
f‘
. . - ' &

All Llementary Education majors, as in the case with all -
Leacher education candidates, participate in a variety of clinical
v sporivnces during their sophomore, junior and sehior years. These t
Cgerivnaes are administered by the Education Department. Chiectives
for these activities arg sufficiently defined and implemented. In-
cervicing of public school personnel has been limited to an annual
seeting. o However, recently the collegse, in cooperation with the region's
Teacher Education Center, has planned Some additional training sessions

{or supervising teachers. e

v ‘ -

andard 2.3 - admission, Ketention ahd Evaluation

The, institutional Report (pp.80-83) includes data and,.
1natrumeils pertaining to the assessment of students and graduates. The
Jementary Fducation materials refer to these data and instruments. The

Departaent® of Education also attempts to obtain additional data on its
praduates via g questionnalre. The response to the queétiunnaif?\\ )
however, rarely exceeds 406, The Visiting Committee views this as‘hﬁ\‘_m/// ‘
comuf T cient response aud recomtends that the Department develop additional N

ceann Lee obitali angormat ton on the gradudares of their programs.
L}
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“ ‘ SAMPLE WRITTEN REPORT
. . I ~ ON AN INSTITUTIONAL STANDARD
I s (Standard VI: .Laboratory Experiences)
.. - )Y -
. ‘ . . .
/ _ 1: Verification of the Institutional Self-Study Report and its on-site

implementatinnﬁf

i Labaratnry experiences at Billiken State College are described on
s ) pages 42-50 of the Institutio,al Self-Study Report. It might be
noted at the outset that the campus visit revealed the Self-
. - . Study Report to be inadequate in its description of both' strengths

v o and weaknesses of this aspect of the teacher preparation program. )

The laboratory phase of the program has a number of impressive N :

- features that were evident from the on-site visit. First, prospective S

T teachers at Billiken State are exposed to a variety of laburatory -4 o

experiences in the course of their preparation. Also, the imstitution
should be commended for getting students out into the schools early ,
in their preparation. Clinical experiences begin as early as the . 'f
spring term of the Freshman year with a twenty clock hour classroom
\ experience as part of the requirements for the course, Education
. . 20, Introduction to Teaching. Interviews with Billiken State -
. ' students and public school personnel indicated that the initial (fﬁ\\
¢ clinical experience was left pretty much up to the classroom tghvher . :
with little guidance from the college: Therefore, the initial
. experience may consist only of the participant "putting in his
time" as an abserver in the back of the classroom, In“other instances,
the classroom teacher involveds the participant in individual tutoring;
' r, in rare instances, teaching a lesson for the entire class.
e
‘During the junior year all eleméntary and secondarveteacher candidatwes
. are requir-d ro tawe Educaticnal Psychology 30, Human Growth and
4 Develcpment which also has 2 mandatory field experience of twenty -
' hours. The olinical activities in this course are more structured
to.aquaint teacher education students with selected learning principles.
ime of the difficulties encountered in this field experience is ’
that the course is taught by the Psychology Department with the
tducation Department supervising the clinic phase of the course,
_ ~lthough the college recognizes the problems in this arrangement
‘ and have made concerted efforts to work ocut the coordination of the
- - owm campus and zieldggiperiences, problems still exist in correlating

»

rm

R ) ‘ . the two aspects of ucational Psychology 30.
S . p . ,
i . Fifey students were eqralled in the student teacfing program_at the
3 :f\\\\ time of the campus visity As indicated in the Seli-Study Rebort
\ studenl teschels are mogt frequently assighed In the fouaty 0 which
. the tollege is located and the adjoininp counties, Billiken Collepe .
5 is to be commgended tor providing stigdent teaching expericnces in F—‘“‘k
} 1’ central ity schools of Alaska., Fle\students were placed in these . .
~ wschools at rhe time of the camgp visar., Other Mwpressive features
of the student Ze:schirﬁfrrmr xothat became apparent during the caspus

. . . TN . » ’ )
v . ) . . }
’ . ’ C L i
v -
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visit included the quality and frequency of the cvollege supervisors'
contacts with student teachers 'in the field. At the time of the
campus visit, student teachers had been in their assignment about
five weeks. 1t was reported by both student teachers and supervising
teachers that the college supervisor had visited the classroom at
least twice and more commonly three or four times. The frequency

of visfts is preatly appreciatedf%y both student teachers and
cqupervising teachers.  WiTliken StateC Mlege s also to be comendsd
for its preparation of a student teach %% handbog¢k and an’” accompanying
audio-tape which contains helpful information f§§ both student
tcachers and supervising teachers. Another noteworthy featureg;;}f
the student teaching' program is the weekly seminar taken during/thg
student steaching term. The seminar provides an opportunity for
student teachers to share their experiences and concerns arising
from.their teaching assignments. It might be added that a college
supervisor travels over 100 miles one day a week to Pittsburgh to
conduct the weekly seminars and to visit classrooms. :

-

While the laboratory phase of the Billiken State College program
fias a number of very commendable features, there are some major
duticiencies in this Qpase of teacher training that should be
noted. &

A primary deficicency from the;Self-Study Report and the campus
vlait 15 the tock of identifiable and consistent objectives for the
laboratory. program. © This omisgion violates 6.1 of the 1974 Standards.
The absence of clearly stated objectives, additionally jeopardizes
meaningful evaluation of the laboratory program and makes unclear -

the relationship of the climiral experiences to the total professianal

cdudation scquence.

~

4 second major program deficiency relates to 6.6 of the Standards |
which requires that the institution shagl provide for the inservicing
of- public jschool personmel and college £f in terms of goals of

'v[fthc overail teacher education program and th&particular objectives

of ‘the severai laboratorVy experiences. Upon the basis of the Self-
Study Report, and the interviews with- schcol personnel and Billiken
State faculty, it is comeluded that the Billiken State FProgram doesg
not comply with this section of the §gandards. Apparently at one
time the college held an.annual dinndf .for cooperating teachers ’
which provided s limited opportunity to communicate the goals of
the™Bi1liken Stiate Program.  This program was ultimately discontinued
due o budget constraints. However, there have not been any inservice
programs instituted in its place, Discussions with the college

educ N ion faculty suggested that they were sensitive to a possible
qeed ANt rationalized that (1) since the number of schools thag

were inWAlved in dheir laboratory program was relatively small and
(2) contacts of college supervisory Personnel with pupiic school
faculty was irequefit, a formal inservice program wd¥ not an urgent
concern.  The college's participation in the region'g, Teacher .
Lducation « ¢nter which donducts annual mrientatiun‘%qg&}n&s for (

.

h'{}
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cooperating teachers was ii;ed as an additional factor in the
college's lack of incentive in providing their own inservice program.
That Billiken State did not need to have a formal inservice program
was a view not necessarily shared by public school personnel who,

on the basis of several interviews, seemed to lack an understanding’
-of some of the procedures and goals of the various clinical programs.
1t might be added that Billiken State College apparently has made
some efforts to wemedy this situation. One Billiken State faculty
member noted that public school officials had been approached
concerning the possibility of Billiken State participating- in the
public school inservice programs for the purpose of sharing the
goals of the college program. School officials seemed receptive to

- the idea. . '

- -y

1t was also learned during the on-campus visit that faculty who
teach the special methods courses for secondary education majors,
rarely follow up their students in the field. This is not too

. surprising in view of the fact that the College does not allocate
funds or load credit for special methods personnel to observe
student teachers. Cooperating teachers frequently criticized this.
aspect of the clinical program. It is the recommendation of the
Visiting Committee that the College make dilfﬁent efforts to involve
"the special methods persons in the clinical program, if not in-

- school visits, at least in the weekly on~caripus student teaching
seminars. .

-

Finally, as has been noted above, there are some prnblems in '
coordinating the on-campus and field experiences included in the

junior level Educational Psychology course. The identification of
objectives for the laboratory program and this particular phase

of it should reduce some of these difficulties. However, it is

further suggested that greater collaboration in the planning and
implementation of both aspects of the course is essential.

Recommendations for Program Approval

The recommendations is for provisional approval with respect to
Standard V11: Laboratory Experiences until September 1, 1977, with .
a progress report by September 1, 1976, with respect to the following
conditions.

1.

2

ASE

Specific objectives for the laboratory program must be delineated
and procedures for their evaluation described. Also, the .
objectives of the laboratory program must be related to the

total Professional Education sequence. The Self-Study Report

and the on-site review revealed that objectives for the laboratorv
program were virtually non-existént 2.7.73. :

Billiken State College shnuhiﬁhvelop‘a plan Yor the in-
servicing of publigaschool personnel regarding the goals of
the colleges profe onal education program and its clinical
experiences. At present, the college does not have a formal
i‘:service'program tor public school personnel 2.7.6,

ATTACH THE FIRST PAGE OF YOUR PROGRAM ANALYSIS CHECKLIST T THIS REPORT.




DECISIONS ON PROGRAM APPROVAL

After your oral rePOtﬁato the Visiting Committee and the submitting of
vour full written report and the appropriate expense forms, your work as a
propram speclalist is completed. The Visiting Committee is grateful for
your dilligent efforts in this assignment. However, the Committee's work
continues as many decisions-~at times, difficult ones--have yet to be
made. This section describes the remaining activitieg of the campus
;7:&: schedule and the follow-up of the campus visit report.

U
Al thw end vl this section of the training pgégram, you will be able

o \

A

1. Identify the purposes of the Wednesday morning decision-making
session and the exit interview. “

2 Describe the follow¥up procedures for the recommendations

of the Visiting Committee. Ve .

- .-

-\'z
rok.




DECISION MAKING
AND !
FINAL REPORTING PROGLBURES

(

\

On Tuesday evening the Visiting Committee reads the fall written
reports compiled by members .of the Visiting Team. Wednesday morning
they decide on program approval for each institutional standards,
general studies, professional education and each teacher education
specialization. Again, the program approval options are: full, provisional,
or nonapproval.
The Visiting Committee may acc€®y all, portions or none of the

recommendations of the Program Specialists and consultants.
N\

The recommendations of the Visiting Committee are shared with’
institutional officials at the exit interview on Wednesday afternoon.
They are then compiled in a report that is submitted to the State Board

.of Education. *

The staff of the Department of Education is responsible for whatever
follow-up is required by the campus’ visit. However, recommendation for
removal of-Conditions must be reviewed by the State Board of Education.

This completes the simulation. We would appreciate you taking a
few minutes to complete the following workshop evaluation questionnaire,
Your candid evaluation of the workshop will help us as we prepare for
subsequent training sessions.

. .

Before you leave the workshop, you may want to take a few minutes
to examine some documents at the front of the room that were assoclated
with a recent campus visit.
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SECTION I1: RECOMMENDATION FOR PROGRAM APPROVAL

The Visiting Committee recommends that the Elementary
Education program be provisionally approved for the time period indicated

for cach condition listed below:

1. Billiken State develop and implement a plan for curriculum development
for the Elementary Education specialization which assures systematic
and broad iuput from those who have a major concern with the specialization.
A report of this plan and evidence of its implementation is to be
submitted to the Division of Professional Development Systems no
later than September 1, 1978.

, . .
The on-site visit revealed that curriculum development in the
ncpartmcnt/uf Education did not provide for broad input. (Standard
L, item 2.1, p.8), '

2. Billiken State provide for ‘the incorporation of the program objective
relating to metric education (Standards, program objective 5.0,

p.495) in the Elementary Education curricula and provide evidence of
this addition to the Division of Professional Development Systems
no later than September 1, 1978).

The Visiting Team could not find evidence in the Self-Study or
during the on-site review that metric education program objectives
were being met in the Elementary Education program (Standard III,
item 3.0, p.9). ‘ ’

3. Billiken State develop objective criteria and procedures for the
admission and retention of student in the Elementary Education
pregram and submit evidence of the same no later than September 1,
1978.

The CaR-EL and the on-site review revealed that admission and |
retention criteria and procedures were not defined., (Standard 11,
item 2.2.2, p-8; Standard 1V, item 4.5, p.10).

. Billiken State provide evidence that administrative duties and
student teaching supervision assignments are dequately weighed
“in the computation of faculty loads o persoms involved in the
Elementary Education program and that such loads do not exceed the
average for the staff of the total college. A document which
provides the aforementioned evidence shall be submitted to the
Division of Professional Development Systems no later than September
1, 1977.

1o CAR-EE was inconsistent in its reporting of load equivalents
for those having student teaching asefymments. Also, there was no
evidence that the Chairman's administrative duties were considered
in the computation of his load (Standard V, {tems 5.8, 5.81, and
5,82, p.ll).




